A procedure has been established for productions who wish to travel Canadians (excluding
those in NFLD and PEI) and Temporary Foriegn Workers employed on productions in Nova
Scotia. Productions or individuals can apply. Please note the individual will receive an email
confirmation that their entry has been approved. They will need to have this letter with
them at the border.
The application process is as follows:
Send an email to: NSEconomy@novascotia.ca
Subject Line: Travel for Employed Canadian(s) OR Temporary Foreign Worker(s) on a Film
and Television Production
We, (production company) are requesting entry into Nova Scotia for the following
individual(s) employed to work on (production name). Filming will begin (date).
List of employed individuals:
Full Name

Departure City &
Information

Arrival Information

Contact Info:
Phone & Email

(Production name) fully understands the restrictions in place under the Public Health Order
of Nova Scotia. We have read and can confirm that our production plan adheres to the
guidelines authored by Screen Nova Scotia “COVID-19 Related Health &amp; Safety
Guidelines for the Screen Industry”. (Production name) understands that everyone who is
allowed to travel into Nova Scotia from outside Nova Scotia, Prince Edward Island or
Newfoundland and Labrador into Nova Scotia (including those travelling through Nova
Scotia to another destination) must self-misolate for 14 days when they arrive in Nova
Scotia, or for the duration of their stay if it’s less than 14 days.
*******************************************************************************************
In addition, below is a detailed list of what you could include in this email as well as in a
package to arm employed film and television workers as they enter Nova Scotia. Please note
that this is only a guide and is not exhaustive.
● A letter of employment for the entrant on a production filming in Nova Scotia. Please
include the length and terms of the entrant’s employment contract.
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● Confirmation that the employer is open for business. CBSA will look at each
employee individually and whether their individual offer of employment stands.
● Confirmation that Nova Scotia is open for business. There is a letter on Screen Nova
Scotia’s website confirming that film and television production can operate at full
capacity. It can be downloaded and included for these purposes.
● Commitment by the employer that the entrant will be paid during their 14 day
quarantine period and that they will be employed after the 14 day quarantine period
is complete through to the end of their contract.
● That the employer will not put at risk the safety of Nova Scotians by requesting the
entrant leave their 14 day quarantine early, for any reason.
● How they intend to support the entrant while they are in quarantine (safe
transportation including appropriate PPE, grocery drop-offs, necessities, etc.)
● Who will be responsible for providing for the entrant while they are in a 14 day
quarantine.
● Hotel or alternative reservations, confirming where the 14 day quarantine will take
place.
● While in their place of quarantine, the individual will have a separate room and will
not be in contact with any vulnerable individuals in their location of quarantine.
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